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There is a cut price competition for brainpower in the global labour market.
Since the late 1990s I have been investigating, with Professor Phillip Brown,
the changing contours of the global economy, talking to corporate managers
and executives, along with national policy advisors in several countries
including: The United Kingdom, America, Germany, China and India. The
compelling conclusion to emerge from over 250 face‐to‐face interviews with
these leaders of the world economy is that the relationship between
education, jobs and incomes is being transformed in ways that cast doubt on
the policy rhetoric of ‘learning equals earning’ in many, although not all,
European countries. In economies like those of China and India the idea that
higher education leads to well‐paid jobs, holds for the time being.
In our research, there are four trends that have made the relationship between
education and the global labour market problematic. These are: the higher
education explosion in Asia: the quality‐price revolution: the introduction of
digital‐Taylorism which replaces knowledge work with computer routines and
the intensification of the war for talent, amongst multi‐national companies. At
the moment, these trends favour Asian graduates and corporations. Our own
work (Brown, Lauder and Ashton, 2011) as well as quantitative estimates from
the United States, (Mishel, Bivens, Gould & Shierholz, 2013) suggest that the
many of highest paid jobs are vulnerable to offshoring from Europe to Asia.
This raises questions about human capital theory and matters of policy. Over
time, trends such as digital‐Taylorism will impact on manufacturing and service
jobs in Asia. How then can either Europe or Asia respond to the threat these
trends pose for well‐paid middle class jobs?
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